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Physical Sciences
Job description & person specification

Job Title:
Dean of School

Reports to:
Deputy Principal

Line Manager to: 
Deputy Dean and School Executive Manager

Location:
Based on one campus but working across all campuses

Job Summary:
Lead the successful delivery of the School in relation to its teaching, research, knowledge exchange, and 
financial performance in line with the overall University’s Corporate Strategy.

Key Result Areas:
1. Provide strategic leadership of the School, managing its activities, developing its profile and 

reputation for excellence, both internally and externally, and ensuring its sustainable academic and 
financial growth.

2. Advance the teaching, research and knowledge exchange activities of the School.

3. Provide direction and vision for the continued enhancement of the student experience, retention, 
attainment; and the quality and academic standards of all programmes in the School, and 
monitoring and reporting to the Vice-Chancellor’s Executive Group on these and other measures.

4. Lead and ensure the effective and efficient deployment, development, and management of all staff 
in the School, including succession planning.

5. Maximise income and surplus, including engagement with philanthropic activities, and manage 
the School’s financial resources within the allocated budget, ensuring that the School’s activities are 
effective, efficient and economically sustainable, providing agreed income and surplus, including 
but not limited to engagement with philanthropic and alumni activities

6. Implement the University’s Corporate Strategy, policies and procedures within the School, 
supporting other senior colleagues across the University, and contributing to strategic development 
in an innovative and creative manner.

7. Lead the School’s international development work, maximising opportunities for collaboration and 
recruiting international students.

8. Lead on University-wide initiatives as required.

9. Lead in developing and nurturing the external networks and key stakeholders of the School and 
University.
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Qualifications, Experience, Skills & Knowledge required:

Qualifications

Essential

 · PhD or equivalent professional qualification

 · Academic qualifications and experience, ideally in one of the cognate areas of the School’s activity.

Desirable

 · Membership of relevant professional body/bodies.

 · Achievement appropriate for Professorial designation.

Experience, Skills and Knowledge

Essential

 · Experience of strategic leadership.

 · Experience of leading, managing and developing staff at all levels and managing financial, human 
and physical resources.

 · Experience of leading and managing change, to improve the effectiveness and efficiency of 
academic activities.

 · Experience of developing and maintaining networks.

 · Ability to demonstrate highly developed interpersonal skills – written and oral.

 · Commitment to educational values articulated in the Corporate Strategy.

 · Interpersonal, communication and team-working skills, commensurate with leading a large 
academic centre in a complex organisation. 

 · Effective leadership skills.

 · Highly developed skills in decision-making, influencing and negotiation.

 · Networking skills and ability to engage with commercial enterprise and business issues.

 · Creative thinking skills.

 · Strong budget management skills.

 · Skilled in managing complex change and engaging with staff through the process.

 · Knowledge and understanding of issues facing the higher education sector internationally.

 · Management of teaching, research and knowledge transfer.

Desirable

 · Experience of interdisciplinary research.

 · Development and delivery of different types of learning and teaching.

 · Experience of working with external agencies such as QAA, Higher Education Academy, Research 
Councils.

 · Knowledge and understanding of issues facing the higher education sector in UK/Scotland.

 · An appreciation of the University’s values and mission.

 · Proven success in grant applications and/or income generation.

Personal Attributes

 · A passionate, calculated risk taker who is prepared to run with new ideas and make them work.

 · A strategic thinker who translates strategy into effective action.

 · A person who puts the collective good above personal interest.

 · A person with an inclusive approach to leadership, empowering others to succeed.



Dean of Computing, Engineering & Physical Sciences

Terms and Conditions
Salary
£98,776 - £114,485 (Grade SS5)

Location
The post holder will be based at Paisley Campus, but notwithstanding this, will be required by the 
University to work at any other location such as the University’s business may require subject to any 
request to do so being reasonable.

Tenure
The appointment will be for a period of five years, renewable for one additional term not exceeding five 
years, subject to satisfactory performance.

Annual leave
31 days’ paid holiday in addition to the normal 12 days’ statutory and public holidays. The University’s 
holiday year commences on 1 October and ends on 30 September.

Hours of work
The post holder will be required to work such hours as are necessary for the full performance and 
efficient discharge of the duties. This will include cover as may be necessary to sustain the management 
of the University in the absence of colleagues.

Sick pay
The University will pay salary during any period of absence on medical grounds for a maximum of 26 
weeks’ full pay, followed by a further 26 weeks at half pay in any period of 12 months subject to specific 
provisions.

Superannuation
The post is superannuable under the Scottish Teachers Superannuation Scheme. Employee pension 
contribution is based on annual salary. Further information can be obtained at www.sppa.gov.uk/
Should the successful candidate currently be a member of an alternative pension scheme then this can 
be explored during the appointment process.

Equality and diversity
UWS prides itself as being inspirational, innovative, international and inclusive. We celebrate and value 
the diversity of our student and staff populations and are committed to providing Higher Education 
and employment opportunities to people of all backgrounds, cultures and other characteristics 
outlined so that they can fulfil their potential in an environment that is free from any forms of 
discrimination, harassment or prejudicial behaviour.

The following are protected characteristics: age, disability, gender reassignment, marital status, 
pregnancy and maternity, race, religion or belief, sex and sexual orientation.

We are proud to excel in the HE sector as a University that encourages and values staff and students 
from widening participation backgrounds.

Our staff work to promote understanding and integration and will not tolerate exclusion, bullying, 
harassment or victimisation of students or visitors to the University. We are committed to eliminating 
discrimination, promoting equality of opportunity and understanding between people of diverse 
backgrounds. Full details are available at www.uws.ac.uk/equality

Relocation
Subject to the terms of the University Relocation Policy and HMRC guidelines, the maximum amount 
of relocation expenses that can be reimbursed in relation to this position is £8k.
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Application
University of the West of Scotland will be supported in this appointment process by the executive 
search firm Minerva who will support the appointing panel in the discharge of its duties, both to assist 
in the assessment of candidates against the requirements of the role and to identify the widest possible 
field of qualified candidates.

Applications should consist of a full curriculum vitae and a covering letter of application addressing the 
job description and person specification.

Closing date for applications: 16 October 2018

Interview dates: 19/20 November 2018

The final appointment will be made subject to satisfactory references.

Find out more about this exceptional opportunity with one of the country’s most innovative and 
ambitious universities at www.uws@minervasearch.com


